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33 2013 AEBITE (& #t) Annual ECE Census’ Summary Report 2013

34 (&%) OECD, “OECD Family database PF3.1: Public spending on childcare and early
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35 Deborah Brennan and Elizabeth, Adamson Social Policy Research Centre, The University of
New South Wales “Financing the Future: An equitable and sustainable approach to early
childhood education and care”
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