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Table 1. Number of jobs held by individuals from ages 18 through 56 in 1978-2020 by educational
attainment, sex, race, Hispanic or Latino ethnicity, and age

Average number of jobs for individuals ages 18 to 56 in 1978-2020
Characteristic
Total ! Ages18to | Ages 25 Ages 35 |Ages 435 o
24° to 34 to 44 56
TOM ot e ssaseass 127 586 45 29 23
Less than a high school diploma ......... 126 5.1 47 29 19
High school graduates, no college * ... 123 52 44 29 22
Some college or iate degree ...... 13.2 8.7 47 3.1 26
Bachelor's degree and higher * .......... 128 6.2 44 28 25
IR s s s e ass e SR A e s e e AR SRS 128 5.8 47 29 23
Less than a high school diploma ......... 14.1 6.2 56 31 19
High school graduates, no college SV 127 57 47 28 22
Some college or associate degree ...... 134 59 490 30 25
Bachelor's degree and higher * .......... 121 59 42 28 24
T T 125 54 43 29 24
Less than a high school diploma .. . 104 37 34 25 18
High school graduates, no college * ... 1.7 47 40 29 21
Some college or associate degree ... 13.1 56 45 3.1 26
Bachelor's degree and higher ¥ .......... 134 85 45 28 25
White non-Hispanic.............ccoeviiicnnnns 127 58 45 28 24
Less than a high school diploma ......... 133 58 49 30 10
High school graduates, no college * ... 123 54 43 28 22
Some college or associate degree ...... 135 6.0 47 30 26
Bachelor's degree and higher * .......... 127 8.3 44 28 24
Black non-Hispanic .... 123 48 47 32 23
Less than a high school diploma .. ‘ 10.8 38 44 26 15
High school graduates, no college * ... 123 48 48 32 22
Some college or associate degree ...... 122 48 486 34 25
Bachelor's degree and higher * ........... 134 56 48 32 28
T g T T ———— 122 51 43 30 24
Less than a high school diploma ......... 116 45 43 28 =Ly
High school graduates, no college * ... 1.9 50 41 29 22
Some college or associate degree ...... 13.1 54 45 32 27
Bachelor's degree and higher * ........_.. 125 54 44 28 24

' Jobs that were held in more than one of the age categories were counted in each appropriate column, but only once in
the total column. The total excludes individuals who turned age 18 before January 1, 1878, or who had not yet tumed age
57 when interviewed in 2020-21.

? This category excludes individuals who tumed age 18 before January 1, 1978.

? This category excludes individuals who had not yet tumed age 57 when interviewed in 2020-21.

# Includes individuals with a high school diploma or equivalent.

¥ Includes individuals with bachelor’s, master's, professional, or doctoral degrees.

The National Longitudinal Survey of Youth 1879 consists of men and women who were born in the years 1857-84 and
were ages 14 to 22 when first interviewed in 1879. These individuals were ages 55 to 84 in 2018-19. Educational
attainment is determined as of the 2020-21 survey. Race and Hispanic or Latino ethnicity groups are mutually exclusive but
not exhaustive. Other race groups, which are included in the overall totals, are not shown separately because their
representation in the survey sample is not sufficiently large to provide statistically reliable estimates.

16 BLS 'NUMBER OF JOBS, LABOR MARKET EXPERIENCE, MARITAL
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Table 2. Duration of employment relationships with a single employer for individuals who started from ages 18
through 56 in 1978-2020 by age at start of job, sex, race, and Hispanic or Latino ethnicity

Cumulative percent distribution of duration ercen
Age at the start of job and AP “.’f
characteristic ot Ny
Lessthan1 | Lessthan2 | Lessthan5 Less than 10 Less than 15 in 2020
year years years years years
608 745 868 023 46 )
608 745 884 021 044 18
608 746 87.2 028 040 18
White non-Hispanic ............. 600 738 86.2 018 843 19
Black non-Hispanic ............. 658 79.1 0.3 85.0 6.3 1.0
Hispanic or Latino ............... 802 733 88.2 031 852 13
Ages25t034 ... 415 57.1 740 843 888 5.1
IS - e isnons imiasssniasinioss 307 55.1 71.3 81.7 88.7 6.2
WOmMen ......oeeeeeceeeeieceeennees 433 50.2 76.8 86.8 1.1 38
White non-Hispanic ............. 400 556 728 833 882 55
Black non-Hispanic ............. 484 848 0.0 885 219 29
Hispanic or Latino ............... 440 50.5 75.3 859 20.1 48
Ages35t044 ... ... 252 400 60.5 756 ™) 120
T | S —— 27 380 587 737 ™) 133
WOIMBR i s i i 277 420 622 773 ™) 10.7
White non-Hispanic ............. 240 384 586 740 ™) 13.0
Black non-Hispanic ............. 303 473 686 822 ™) 80
Hispanic or Latino ............... 278 422 843 783 ) 9.2
Ages45t056° . ... 214 349 ") ") *) 277
T 184 R25 ") ") *) 208
WVONTIIRE oo s osiiangposinsa 243 372 ) ") ) 257
White non-Hispanic ............. 208 340 w ) ") *) 289
Black non-Hispanic 245 300 ") ") *) 29
Hispanic or Latino ............... 216 38.0 (") ") *) 244

(*) Estimates are not presented for these categories because most sample members were not yet
old enough at the time of the 2020-21 survey to have completed jobs of these durations.

! This category excludes individuals who turned age 18 before January 1, 1878,

2 This category excludes individuals who had not yet turned age 57 when interviewed in 2020-21.

The National Longitudinal Survey of Youth 1979 consists of men and women who were bomn in the years 1857-84 and
were ages 14 to 22 when first interviewed in 1878. These individuals were ages 55 to 84 in 2020-21. Race and Hispanic oc|
Latino ethnicity groups are mutually exclusive but not exhaustive. Other race groups, which are included in the overall totals,
are not shown separately because their representation in the survey sample is not sufficiently large to provide statistically
reliable estimates.

17 BLS 'NUMBER OF JOBS, LABOR MARKET EXPERIENCE, MARITAL
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Table 5. Average annual percent growth in inflation-adjusted hourly earnings from 1978-2020 by
educational attainment, sex. race, Hispanic or Latino ethnicity, and age

Average annual percent growth in hourly eamings
R Ages 18 Ages 25 Ages 35 Ages 45
to24"' to34 to44 to56*

TOMBR v st e et ot 65 33 18 00
Less than a high school diploma .... 23 16 10 -08
High school graduates, no college * 55 21 15 -03
Some college or associate degree ............ 59 33 17 00
Bachelor's degree and higher* ................. 93 53 24 06
MO oo svsnssssssassmnsunsvmasesianssisnssas 71 37 18 -0.1
Less than a high school diploma ............... 23 17 05 -09
High school graduates, no college ® ... 6.1 22 16 -03
Some college or associate degree 72 39 16 -0.1
Bachelor's degree and higher * ... 96 63 26 05
MY o e e S SR SO 60 28 18 0.1
Less than a high school diploma .... 21 15 1 -07
High school graduates, no college * .......... 48 20 15 03
Some college or associate degree ............ 48 21 18 01
Bachelor's degree and higher* ................ 9.0 42 23 07
White non-Hispanic .................... 69 34 18 00
Less than a high school diploma .... 29 18 10 -10
High school graduates, no college * .......... 58 21 16 04
Some college or associate degree ............ 87 3 17 00
Bachelor's degree and higher* ................. 96 53 24 07
Black non-Hispanic ...............ccocoeeeeeecnnn. 46 29 15 00
Less than a high school diploma ............... 0.1 08 09 00
High school graduates, no college ® ........... 37 20 16 01
Some college or associate degree 62 33 5 -02
Bachelor's degree and higher* ................. 59 53 17 00
Hispanic or LAlING.... oo cmvsmamessssasmass 59 27 19 -01
Less than a high school diploma .... 15 18 11 -10
High school graduates, no college ® .......... 59 23 10 03
Some college or associate degree ............ 6.3 25 23 02
Bachelor's degree and higher* ................. 97 48 45 06

' This category excludes individuals who turned age 18 before January 1, 1978.

* This category excludes individuals who had not yet tumed age 57 when interviewed in 2020-21.

? Includes individuals with a high school diploma or equivalent.

“Includes individuals with bachelor's, master's, professional, or doctoral degrees.

Note: The R-CPI-U-RS was used to adjust hourly eamings to constant dollars, prior to calculating the
growth rates.

The National Longitudinal Survey of Youth 1979 consists of men and women who were bomn in the years
1957-64 and were ages 14 to 22 when first interviewed in 1979. These individuals were ages 55 to 64 in
2020-21. Educational attainment is determined as of the 2020-21 survey. Race and Hispanic or Latino
ethnicity groups are mutually exclusive but not exhaustive. Other race groups, which are included in the
overall totals, are not shown separately because their representation in the survey sample is not
sufficiently large to provide statistically reliable estimates.
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Figure 17 Over the past year, what changes, if any, have your retirement-eligible employees made regarding
their plans for retirement? (Check all that apply) (n =264)

Accelerated thelr retirement date 53%
No changes 26%
Postponed their retirement date 17%

Figure 17b Over the past year, what changes, if any, have your retirement-eligible employees made regarding

their plans for retirement? (Detail, 2009-2022)

60%

NN /
AN )
¥ N — ~Aa

2009 201 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

== Postponed thelr retirement == Accelerated thelr retirement date

NOTE: Responses sum to more than 100% because some Jurisdictions reported more than one type of action taken. This survey was not conducted In 2010.
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19 MissionSquare Research Institute [State and Local Government Workforce
Survey 2022 (2022 4 6 H %17T)
[https://research.missionsqg.org/content/media/document/2022/06/2022workforce.
pdfl URfMzEH 202541 A 31 H)
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Figure 18 How would you characterize the
impact on your government of the departure of
retirement-age baby boomer employees from
the workforce? (n =264)

N

NOTE: Some figures
may not sum to 100%

- due to rounding.

B 41% The largest anticipated number of potential retirements will
take place over the next few years

W 22% Thelargest anticipated number of potential retirements is
taking place right now

B 16% The largest anticipated number of potential retirements has
already taken place

W 13% Nosignificant wave of retirements has happened or is
anticipated over the next few years

B 9% Don'tknow

(K2—2) MBLOMEROEEED E S 5 ISR ES 5O

20 MissionSquare Research Institute [State and Local Government Workforce
Survey 2022 (2022 4 6 H %17T)
[https://research.missionsqg.org/content/media/document/2022/06/2022workforce.

pdfl (#kzZzH : 202541 A 31 H)
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The Wave is Building ;_)_ﬁ}

As retirements increase, the large population of baby boomer employees toward the right side of Figure 18B is
rolling into the "now” and "“already taken place” columns.

Figure 18b Largest wave of state and local retirements

52%
41%
22%
16% 17%

Already taken place Taking place now In the next few years

W 2021 W 2022
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21 MissionSquare Research Institute [State and Local Government Workforce
Survey 2022 (2022 %4 6 H %17)
[https://research.missionsq.org/content/media/document/2022/06/2022workforce.
pdf] CR#&H% A : 202541 A 31 H)

22Pew Research Center [About a third of U.S. workers who can work from home
now do so all the time] (2023 43 A 30 H %17)
[https://www.pewresearch.org/short-reads/2023/03/30/about-a-third-of-us-
workers-who-can-work-from-home-do-so-all-the-time/] (H&&HEH : 2025 F 1 A
31 H)
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Growing share of U.S. workers are
working a hybrid schedule

Among employed adults with a teleworkable job,
% saying they are working from home ...

All of the time 43 35

41
NET Hybrid 35

Most of the time 20

Some of the time ﬂ

11 12
11 12

Jan. 2022 Feb. 2023

Note: Adults with a teleworkable job are those who say, for the most
part, the responsibilities of their job can be done from home. Share
of respondents who didn't offer an answer not shown.

Source: Survey of U.S. workers conducted Feb. 6-12, 2023.

PEW RESEARCH CENTER
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23 Pew Research Center About a third of U.S. workers who can work from home
now do so all the time| (2023 43 A 30 H%17)
[https://www.pewresearch.org/short-reads/2023/03/30/about-a-third-of-us-
workers-who-can-work-from-home-do-so-all-the-time/] (H&&HEH : 2025 4F 1 A
31 H)
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Most teleworkers in the U.S. say working from home
helps them balance their work and personal lives

Among employed adults with a teleworkable job who work from home
all/most/some of the time, % who say this work arrangement wwith
each of the following

Helps a lot/ MNeither helps Hurts a lot/
a little nor hurts a little

Abllity to balance work

and personal life L
Abifity to get work

done/meet deadlines at

Chances of getting

ahead in their job B3
Whether they are
given important i T
assignments

Opportunities to be
mentored at work

5
b4
H h\l

How connected they I

feal to co-workers 37

[
[

MNote: Based on workers who gre not selfemployed. Adults with & teleworkabie job are those
who say, for the maost par, the responsebilities of their job can be done from home. Bhars of
respondents who didn't offar an answar nol shown

Source: Survey of LS. workers conducted Feb, 612, 3033

PEW RESEARCH CENTER

(M2—5) VE—hrT—=27 DAY v MMZOWNWTDOFH A2

24 Pew Research Center About a third of U.S. workers who can work from home
now do so all the time| (2023 43 A 30 H%17)
[https://www.pewresearch.org/short-reads/2023/03/30/about-a-third-of-us-
workers-who-can-work-from-home-do-so-all-the-time/] (H&&HEH : 2025 4F 1 A
31 H)
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Figure 4 Which of the following workforce changes has your government implemented over the past year?
(Check all that apply) (n = 318)

Hired employees

Broad-based pay increases

Hired temporary or contract employees

Updated job specs for minimum education/skills
Permanent/long-term telework options

Travel or training restrictions

Re-hired (at least part-time) staff that retired from your government
Narrow, position-specific pay increases

Offered hiring bonuses [position-specific, e.g., public safety/health)
Reduced or restructured services to match available workforce
Hired staff to work exclusively off-site

Hiring freezes

Furloughed staff returned to active employment

Offered hiring bonuses (general)

Early retirement incentives

None of the above

Furloughs

Layoffs

Pay freezes

Pay cuts
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25 MissionSquare Research Institute [State and Local Government Workforce

Survey 2022 (2022 4 6 H %17T)
[https://research.missionsq.org/content/media/document/2022/06/2022workforce.

pdfl (#kzZzH : 202541 A 31 H)
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Figure 4 Which of the following workforce changes has your government implemented over the past year?
(Check all that apply) (n = 318)

Hired employees | 51
Broad-based pay increases I ;s

Hired temporary or contract employees I 7

Updated job specs for minimum education/skills [ ER

Permanent/long-term telework options R

Travel or training restrictions I 25

Re-hired (at least part-time) staff that retired from your government | N NREERE 25°:

Narrow, position-specific pay increases I 2

Offered hiring bonuses (position-specific, e.g., public safety/health) _ 19%

Reduced or restructured services to match available workforce I 11

Hired staff to work exclusively off-site I 7
Hiring freezes = 7%
Furloughed staff returned to active employment 6%
Offered hiring bonuses (general) I s
Early retirement incentives 5%
None of the above 5%
Furloughs 4%
Layoffs 4%
Pay freezes M 3%

Pay cuts I1%
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Figure 1 State and local employment since February 2020
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Figure 4 Which of the following workforce changes has your government implemented over the past year?
(Check all that apply) (n = 318)

Hired employees

Broad-based pay increases

Hired temporary or contract employees

Updated job specs for minimum education/skills
Permanent/long-term telework options

Travel or training restrictions

Re-hired (at least part-time) staff that retired from your government
Narrow, position-specific pay increases

Offered hiring bonuses (position-specific, e.g., public safety/health)
Reduced or restructured services to match available workforce
Hired staff to work exclusively off-site

Hiring freezes

Furloughed staff returned to active employment

Offered hiring bonuses (general)

Early retirement incentives

None of the above

Furloughs

Layoffs

Pay freezes

Pay cuts
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Figure 4b Percentage reporting workforce changes 2018-2022

Hired employees

Hired contract or temporary employees

Narrow, position-specific increases

Rehired (on at least a part-time basis) staff that
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Figure 6 Please indicate how, if at all, the size of
your full-time workforce changed over the last
year(n =316)

M 38% Increased
B 33% Nochange
B 27% Decreased
B 3% Don'tknow

NOTE: Some figures may not sum to 100% due to rounding.
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Figure 5 Regarding changes in the size of your government’s workforce in the past year... (n = 293)

ot | S WS ¥
\

cause or during probationary periods) were: |
M Higher thanin 2020 M Sameasin2020 MM Lower than in 2020

NOTE: Some figures may not sum to 100% due to rounding.
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Employment Totals

While state and local governments

saw significant downturns in Lowest level 4\ \ As of March 2024

total employment since 2020, Local government -8.4% (May 2020) [ +0.9%

both have now returned to o
pre-pandemic levels. State government -2.6% (May 2021) +3 4%

Workforce Changes Since Pre-Pandemic

Changes in staffing within specific fields of employment, during both periods (pre-pandemic to pandemic low points,
and pre-pandemic to 2024), have varied significantly. From pre-pandemic levels to 2024, state hospitals saw the
greatest growth (up 11.6%), while local transportation and education are barely above where they were pre-pandemic
(up 0.1% and 0.3%, respectively; see below).

11465

|
- Decase In staffing during the pandemic from the pre-pandemic 2020 pask
I Cumulstve change instsfing from the pr-pandemic 2020 peak to 2024
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local, State, Loaal Loal StateGeneral | Local General State Lal Loaal State
Other Other Transportation Education Admin Admin, Education Utilities Haspitals Hospitals
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Figure 3 How, if at all, did the size of your
full-time workforce change over the past
year? (n = 295)

B 63% Increased

M 25% Nochange
B 9% Decreased
B 3% Don't know
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Figure 3A Change in full-time workforce in the last year (2021, n = 249; 2022, n = 316; 2023, n = 244; 2024, n = 295)
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37%
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47%
No change
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Figure 4 Regarding changes in the size of your government’s workforce in the past year... (n = 297)

Full time employees hired:

Quits (voluntary, non-retirement separations):

. e
' ' = @@ 1]
W Higherthanin2022 M Same asIn 2022 Lowerthanin2022 M Don't know
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Figure 5 Which of the following workforce actions has your government implemented over the past year? (n = 299)

In the callouts, select workforce actions are broken down by government size based on full-time employees (FTEs).

Hired employees

Compensation or classification study

Under 500 FTEs 31%
500-2,499 FTEs 59%
2,500 0rmore FIEs  76%

Broad-based pay Increases

Hired temporary or contract employees

Updated Job specs for minimum
eJt?catlon/slallslllcenslng

Rehired (at least part-time) staff that
retired from your government

Under 500 FTEs
500-2,499 FTEs
2,500 or more FTEs

Narrow, position-specific pay Increases

Hired below minimum qualifications
for post-hiring upskilling

Hired staff to work exclusively off-site
Hiring freezes
Layoffs

Restructured full-time positions for part-time hires

Reduced or restructured services to
match avallable workforce

Early retirement Incentives
None of the above

Pay freezes § 1%

Furloughs | 0%

Pay cuts | 0%
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Figure 4 Which of the following workforce changes has your government implemented over the past year?
(Check all that apply) (n = 318)

Hired employees I, 31
Broad-based pay increases I 35
Hired temporary or contract employees I ;7
Updated job specs for minimum education/skills I 1
Permanent/long-term telework options I -5

Travel o training restrictions I s

Re-hired (at least part-time) staff that retired from your government | RN 2s°:

Narrow, position-specific pay increases I -1

Offered hiring bonuses (nesition-specific, e g, public safety/health) 1 0%,

Reduced or restructured services to match available workforce I 11

Hired staff to work exclusively off-site I 72

Hiring freezes I 7

Furloughed staff returned to active employment I s>

Offered hiring bonuses (general) I &

Early retirement incentives I 5%

None of the above | A

Furloughs I 4%

Layoffs I %

Pay freezes M 3%

Pay cuts I1%
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Figure SA For those providing broad-based pay
increases, what was the average percentage
increase effective in 20237 (n = 154)

W 27% Upto3%

W 55% 46%

N 12% 79%

B 6% 10%ormore
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Figure 21A Percentages offering broad-based pay increases and perceiving their wage compensation
to be competitive

ol - B
60%

2016 2017 2018 2019 2020 2021 2022 2023 2024
«= Folt wage compensation was competitive === Offered broad-based pay Increases
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Figure 8A Percentage reporting fewer qualified applicants than available positions, 2020-2024

100%
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80% x_‘
70% \
60%
50%
o 2020 2021 2022 2023 2024
«= Police officers === Engineers Registered nurses e Corrections officers  emmm Maintenance workers e Information technology employees
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Figure 10 What flexible work practices does your organization offer? (check all that apply; n = 288)

In the callout, one flexible work practice is broken down by government size based on full-time employees (FTEs). The bolded
number highlights the highest percentage.

Regular hybrid scheduling for eligible &
posttions (some In-office, some telework) 59% «— Under 500 FTEs 41%
Flexible schedule (e.q., 4 days, 10 hrsea.) 58% 500-2499FEs  71%
Flexible work hours e g amund 2,5000rmore FIEs  88% |

rush hour, personal appointments) 48%

No flexible work practices

Regular full-time telework for eligible positions

Job sharing within the organization Staff size aside, hybrid schedules were
reported by more than half of local (51%) Lf,,
h

Job sharing with other government agencles and state governments (85%).
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Figure 10A Are there designated in-office days so
that hybrid schedules align? (n = 157)

W 62% Yes
M 38% No
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AH 7 THEL=T =T HNBIL2026 FO 7+ —T v 7T OT Vir— KefT>7=DT

ZONKEZ/MITT %,

Bl —a—=I— 7 HiOHEA
FPEma—a—2rHizfll LT, HEXFEBORMOMAMAZHIT 5,

1 —a—3—7HoMHE

—a—3—7T1 (New York City, NYC) (X, 7 AU B ERE ==z —a— 7MDK
HIZMELTREY, AR LEENTOLIHTO—2LINTWD, BF - b
JTRLSBUAEOFLHE LTHHEEL TR, EBEMRER., A7 47, 77 v
V. BRONTTHEHDH, ma—F—7 Wi TIRLZRWHE] &5/ S, 2000 EDF
FERTROARZ W, HRFDOANDBEE LT E L EDLNATEY, 840 HANREL LT
AV

Za—I =TI ODITEX (TN )y, Tur IR, <Ny JA—
VA, AR TUTATUR) THRISILTWS, WX T, eIz
FHENTEY ., BRI RY IRV, A —A NI Ny Z Ty 7 ) Rk
NI A = XZRTTWDE, THENADORICIIMEA OSULCERRH Y . FHEEL%
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48 The Official Website of the City of New York [https://www.nyc.gov/] (&R
H :202346H 8H)

49 JTCMA TICMA Survey Research: 2018 Municipal Form of Government Survey |
(20197 A 2H)

[https://icma.org/sites/default/files/Survey%20Research%20Snapshot MFOG.pdf]
(M E 202541 H 31 H)
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BRMEM LY T 4~V =P HEET LA, TSP BORIREZITWV., ¥ 7T 4+
IV X —NEBICHT-DH,). @Mayor-Council B ((ERNVNEHERSTRE L, g
DENETNATEH ESLEEZH S B, AAROERIZEV,), @Commission E (E#H2
BETEHNINOIBALOHEDN, BHEISICBVWTERIREZITIIERX,), @Town
Meeting 20 ((FRPE#HESFHEICSNL, BIBROBERERSLTRARET 2, S
WTEIC I ~2BNEEITbND Z E03% 0, ). ®Representative Town Meeting £\
(R THEROWRE HEIZDD Town Meeting FEE R U722, SO INE %% H
SNTEREBEENITHOEN,) OS5 50FADBHY ., FICOQODOITEHEXEZHEH LTS
HIRRN 20,

Form of Government mm

Council-Manager 4,386 40.0%
Mayor-Council 4,166 38.0%
Commission 1,502 11.9%
Town Meeting 1,056 9.6%
Representative 59 0.5%

Town Meeting

TOTAL 10,969 100.0%

Data are based on extensive research and verification conducted by
ICMA staff. Sources consulted include the ICMA Form of Government
Survey, state association directories, historical data published in

The Municipal Year Book, and state and local statutes.
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50 JCMA [ICMA Survey Research: 2018 Municipal Form of Government Survey |
(2019 4 7 A 2 A ¥4T)

[https://icma.org/sites/default/files/Survey%20Research%20Snapshot MFOG.pdf]
(efsfsZ A : 20254 1 A 31 A)
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—a—3a— 7 HiDfTEUE. @Mayor-Council EXZH AL TV, HiE (Mayor)
DRy 7Ll fREOEEELHS AREFEUITEHAETH S, TRIFTRICL HE
PmECEMNIN, 4AFOMEMERL, O THEMRmK., ALBOROEN, LR, R
WAL 7 TOEBRRERILNEEREEZA-> TS, Mii#ks (New York City Council)
X, TTOSEHKETHY . 51 4 DFEBE THERINA TS, HITEX (Borough) 21X
MEOKXE (Borough President) 2NfFE L, AL QMO RIZEBK L T
Do

3 Za—=aI—7HOHRHRABRIZOWNT

KEOBEBEEDEZLZA—T a7 v a3 R B (Open-competitive

exams) EWIORHFETHREABRH L TWD, Zhid., HIEBOFEESMELET L
TWIUE, HETHLZRT 22 ENARARRHAGIET, BARO— B2 AR RO X
IMBDIIFIEL 72, Fio, RBUIEARAMICEES & 2> TWDH N, WBEOREIC X
STIHEMTHRA Y EPMEIND L ICR> TN D, ZAUTHOWTIE, ISELRMFICEE
Lt INTEY, ZHRITIHIEMTHIORENEORERFFNIZE S &2 FRICHD
ENTEDL, —=2—3a—7HOMEBEHIZ., EIZHOANFER (NYC Department of
Citywide Administrative Services, DCAS) ## U CTiThbili T\ 5%,
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THE TEST:

Your score will be determined by an Education and Experience Exam. You will receive a score of 70 points
for meeting the education and experience requirements listed above. After these requirements are met, you
will receive additional credit up to a maximum of 100 points on the following basis:

If you have satisfactory full-time experience performing duties in
procurement, contract administration or a related field at the
administrative, managerial, executive, or supervisory level in government
service (City, State, Federal), for:

You will receive up to:

At least 6 months but less than 12 months 3 points
At least 12 months but less than 18 months 6 points
At least 18 months but less than 24 months 9 points
At least 24 months but less than 30 months 12 points
At least 30 months but less than 36 months 15 points
At least 36 months but less than 42 months 18 points
At least 42 months but less than 48 months 21 points
At least 48 months but less than 54 months 24 points
At least 54 months but less than 60 months 27 points
60 months or more 30 points

(X3 —3) BORBOKRA R F51

4 Z—a—a—JHOBBEHOER (HBRENLOMEED)

I TH=a— 3=/ HERFTCTEMMEE AN L THL 240 AR D FIZHE 5
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¥9, ma—g—7 TR, TREZELEMICENT L0 HEHicky | BifEEeY
DARVF =y FEHITHoTORY, ZOH, EHRBEEICRD7-OIICI3KEHE (ZV
=Y A= F) OWMBRLEL LD, BEOTIIT, LTHRE CREEE) RRnex
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51 DCAS lOpen Competitive Exams for Anyone |
[https://www.nyc.gov/site/dcas/employment/exam-schedules-open-competitive-
exams.page] (FEMIFEH : 202345 H 15 H)
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English Requirement: You must be able to understand and be understood in English.

Proof of Identity: Under the Immigration Reform and Control Act of 1986, you must be able to prove your
identity and your right to obtain employment in the United States prior to employment with City of New York

(B3 —4) B f)52

NAEBOBEDZ ITREZFRETH HEMNE L, TE o TEFEEL LA 2 5
WL bbb, ZEEBEOMEMMIZED AV v F%%‘é*jﬁf\ FERFHE2EICE
Wi, TRNHEOBENRH LI inZ T ARLLART WA LH 5,

—a—3—JHOBKEIX 30 7 AL E (BgE, ML, #HEH. EM, F#EM, =
WHx, =oo=T%E) Wb, —a—ad—JHOAKEET=2—a -7 MNOREER
EEHEIGEL TS, BAOMHEMAIIEANICEINBFERETHD, =a—a—7
HiiE, EHR R — RN ERBIR2 WD, =T a5 o v a U TERH
EIToT0W5, fRHABHRIITO Y = 7% 14 N ETHERMN TX 558,

52 DCAS [Open Competitive Exams for Anyone |

[https://www.nyc.gov/site/dcas/employment/exam-schedules-open-competitive
exams.page] (BEMFEH 202345 H 15 A)

53 DCAS [Open Competitive Exams for Anyone]

[https://www.nyc.gov/site/dcas/employment/apply-for-a-city-job.page]l (H&KBZE
H:20254% 3 H 17 H)
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M DCAS &3 » Translate | v Text-Size

Citywide Administrative Services

A About Employment Business For City Agencies Reports Search Q

Internships and

Exam Schedules More About Civil Service .
Fellowships

Things to Know Before

Applying . . .

Applying for a City Job With Exams
Apply for a Civil Service Over 80% of City jobs require you to take an exam to be hired. Typically, you can apply to take an
Exam exam several months before the exam date. View DCAS’s application schedule to see which

exams are open this month, and apply online via the DCAS Online Application System (OASys)
or in person at one of our testing centers located in every borough

Take the Exam To see upcoming exams for the entire year, view our annual exam schedule

Get Your Results Applying for a City Job That Doesn’t Require an Exam
Some jobs working for the City of New York do not require you to take an exam. To see these jobs
What Happens Next? and apply, visit nyc.govijobs.

Questions? Contact Us

n u E Share
53 Print
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54 DCAS [Open Competitive Exams for Anyone]

[https://www.nyc. gov/site/dcas/employment/exam—schedules—open—competitive—

exams. page] (F#&M¥EH : 202345 H 15 H)
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Exams Open for Anyone (Open Competitive)
See Notice of Examination for Details

MC Multiple Choice Test
NA Not Applicable

TBD To Be Determined

EEE Education and Experience Exam

QEE Qualifying Education and Experience Exam
QMC Qualifying Multiple Choice Test
QPT Qualifying Practical Test

. Application Application MC Test
Title of Exam Exam PP Test Type
No. Period Fee YPe! Date
Administrative
Procurement Analyst 3107 | 5/3/2023 - 5/23/2023 $68.00 EEE NA
Assistant Mechanical | 3109 | 5/312023 - 5/23/2023 |  $68.00 EEE NA
Engineer —
Associate Project Manager | 3110 | 5/3/2023 - 5/23/2023 $85.00 QEE, MC | 8/9/2023
Correction Officer 3317 | 5/3/2023 - 5/23/2023 $68.00 MC 7/5/2023
Police Communications
Cortulelni 3319 | 5/3/2023 - 5/23/2023 $54.00 MC 7/28/2023
Police Officer 3332 | 4/5/2023 - 5/31/2023 $0.00 MC 7/13/2023
Procurement Analyst 3114 | 5/4/2023 - 5/24/2023 $61.00 EEE NA
School Safety Agent 3320 | 5/3/2023 - 6/28/2023 $0.00 MC 8/1/2023
Staff Analyst 3116 | 5/4/2023 - 5/24/2023 $68.00 QEE, MC | 8/4/2023
Glossary:

(K3 —6) KNAFORBRA T Y 2 — LD

M EA Y T4V VAT LERALTH LA RER D 5,
VIA LTI o, TINIEH D

=v e LART I RS 2 A
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2F A NVABPIED R EEZ ST, 2023 F5 HRFRTIEA L I7A4 o TCLhxBRTE R
WE Yo TWi, FOOHTOT 7Y A MNZIE, TANEZITONAZ T Ly b

Mok Yo v AERAET ALY
HARBR Iz e WAl & FEICTHOT A hE ¥ —T

= =B

=1}
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55 DCAS [Open Competitive Exams for Anyone]

XININ TV, 2025 4F 2 A Tlx., —i%E
ZERT 5 HIEICRER > TWEn, H

[https://www.nyc.gov/site/dcas/employment/exam-schedules-open-competitive-

exams.page] (&M HE : 202345 H 15 H)
56 DCAS [Taking the Civil Service Exam |
[https://www.nyc.gov/site/dcas/employment/apply-for-a-city-job-taking-the-civil-

service-exam.pagel (FR&KMHK A : 2025642 A 5 H)
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Taking the Civil Service Exam

There are different types of civil service exams. Once you have applied to take an exam and paid
your fee, here is what you can expect.

Scheduled exams:

These exams are administered on specific dates at our testing centers and are scheduled in
advance. Admission notices are emailed two to three weeks before the testing period. The
admission notice provides the test date, location, and other information.

Education and experience exams:

These exams can be taken online during the application process and require candidates to input
their education, work experience, and relevant credentials.

For more information, you can download our checklist of steps to apply for and submit your
education and experience exam.

What if You Are a Person with a Disability?

The City of New York is an equal opportunity employer and is committed to employing qualified
individuals with certified disabilities. The citywide 55-a Program managed by DCAS, allows
people with disabilities to be hired for City jobs without taking an exam.

If you are a person with a disability, you can apply directly to open positions in the competitive
class by requesting 55-a Program consideration on your resume and cover letter. Applicants
are also encouraged to contact the Mayor's Office for People With Disabilities for
employment assistance.

We also offer special testing accommodations, such as a large print format, audio versions, or
additional time, to those who need it. Testing accommodations information can be found in our
special circumstances guide.

(K3 —7) ZBRITIEIZOWTOREHEST

R 22T OBRICIIZRENRNELRY), J LYy b= RRT By b — RTHRE
TED X910 T0D, LnL, (ML TEZBRER LD LRVWEGEAELH D
(M3—5) »&pbv, Police Officer] = [School Safety Agent] L5 5EI H

57 DCAS [Taking the Civil Service Exam |

[https://www.nyc.gov/site/dcas/employment/apply-for-a-city-job-taking-the-civil-

service-exam.pagel (BEMEH 202642 A 5H)
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MHBEBRNE IR TWVD, ZDIEN, IBEREBASLKELERE, —EOFMHFITH TITE
5 BRE T EE T IEZ BB N bR X D58,

WHEN TO APPLY: From: January 8, 2025 APPLICATION FEE: $54.00

To:  April 15, 2025 If you choose to pay the application
fee with a credit/debit/gift card, you
will be charged a service fee of 2.00%
of the payment amount. This service
fee is nonrefundable.

CANDIDATES WHO DEMONSTRATE
THAT THEY ARE A VETERAN,
UNEMPLOYED, RECEIVING PUBLIC
ASSISTANCE, OR SUPPLEMENTARY
SECURITY INCOME, ARE ENTITLED
;gEA WAIVER OF THE APPLICATION

THE TEST DATE: Multiple-choice testing is expected to begin on Wednesday, May 7, 2025.

(M3 —8) ZHEHkR Ok

KETIEZ, BADO LY IC, MERBRAZBEL DL I2D LPF %N LB Db Tiden
2, AHELEFVESLRANDOZEX S Y 27 A N ECHRETAILERLDL, FA L
WCEENTHEXY VT T v 7 LEVWIREIZE D CISE L THERFEA MBS,

538 DCAS NOTICE OF EXAMINATION, School Safety Agent |
[https://www.nve.gov/assets/dcas/downloads/pdf/noes/20255313000.pdf] (FE#&ER
H :202542H5H)

59 DCAS NOTICE OF EXAMINATION, School Safety Agent |
[https://www.nyc.gov/assets/dcas/downloads/pdf/noes/20255313000.pdf] (F#&RR
H:202542H 5H)
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Different Types of Exams
Before applying to take an exam, be sure to review the different types of exams.
The City of New York offers:

» Open competitive exams
» Promotional exams for City employees
» Exams for provisional employees

(3—9) FERXRLFEKICTOY =7 %A MIRR#Sh TV 560

ZEERAPMIIGET 272012, FAIE LTERRA MIRO BN DEES » B -
A XV EFEH T 5 [Civil service title] (BLTF, Title) ZfF > TWAHMENRH 5,
Title DFEIEIXZ G ICHTZ>TH Y, EOEK - BEZA L TWDL Z iz, M
HICBET 2RBRICER T H LG TE 5, Title BTG T 2720 OREBRII A E AT
s, WBEICITMERGRBRAER SN WK b o7 Wbt TV D03,
T, FIZT1IREEBETITDONLD LI >TWN D,

=

Promotional Exams for Permanent and
55-a City Employees

If you already work for the City and are a permanent or 55-a Program employee, you may qualify
to take a promotion exam listed below.

Title of Exam Exam No. Application Period

(K3 —10) 2023 4 5 H KL TIL A Title ORBRITFELE I TV o 7261

60 DCAS 'How Can You Find Upcoming Exams? ]|
[https://www.nve.gov/site/dcas/employment/how-can-yvou-find-upcoming-
exams.page] (&M HE : 202345 H 15 H)

61 DCAS Promotional Exams for Permanent and 55-a City Employees -

Department of Citywide Administrative Services |
[https://www.nyc.gov/site/dcas/employment/exam-schedules-promotion-
exams.page] (&M HE : 202345 H 15 H)
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YOUR SOCIAL SECURITY C \RD

this stub with yeur personal records. The other side contains mpormnt ADULTS: Sign this

ard in ink immediately.
nation.

CHILDREN: Do not sign until age 18 or your first job,
whichever is earlier.

e note: The date we issued this card is shown below the signature line. Keep your card in a safe place to prevent loss or theft.
DO NOT CARRY THIS CARD WITH YOU.
Do not laminate.

LT B TR M MR T

C/0 JAPAN LOCAL
GOVERNMENT CENTER

3 PARK AVE FL 20TH
NEW YORK NY 10016-5902

N
WITH an AU%R’LIMWH :
™S uumg fag !l‘w?\\uﬂm FOR

BN Ve
SIGNATURE.
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A About How to Apply How to Renew Benefits FAQ Contact Us Search Q

FAQ/IDNYC COVID-19

Information Benefits Update your Card

How to Apply How to Renew
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IDNYC Applications for Applicants 14 Years
and Older

In order to apply for your IDNYC card, you must have an IDNYC application. Applications are
available at the IDNYC Enroliment Centers or you can print one out here. You cannot sign the
application electronically. You must sign the application in handwriting.

« English « Japanese | HK:E

« English (Fillable PDF) . Khmerlm&ni'%i

« Albanian / shqip « Korean/ $t=50{

o Arabic / sl « Nepali/

« Armenian / 3wjtnpktu » Pashto/ s

« Bengali / 9IS » Polish / polski

« Chinese (Simplified) / &L= « Portuguese / portugués (Brazilian)
« Chinese (Traditional) / IF§25 « Punjabi /

o Farsi/ g~ « Russian / Pycckum sa3biK

« French/frangais » Serbo-Croatian / Srpskohrvatski Jezik
« German / Deutsch « Spanish / Espariol

o Greek / eNANVIKd « Tagalog / Wikang Tagalog

. Gujaratil-)r&?.ld"l « Thai/ au'lng

« Haitian-Creole / Kreyol ayisyen o Tibetan / g=ags

+ Hebrew/n"may/nmMay o Turkish / Turk

« Hindi/ fg=dt e Urdu /52

« Hungarian / magyar « Vietnamese / tiéng viét

« [talian / italiano « Yiddish / wrn
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M NYC IDENTIFIC

10 NUMBER =

g ** 1624 0123
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Bea g A X T a— R LI ENTE, YT MHNPLHETR 30D ELBEDT
JEABBRBWED, BIORENZLHinsEL o TS, £, MIXEORESEMIC
LHEANTEY, O rRLr~e—2ZbERi»TnD, #iTtDEHRRA X
FCHD [—F2 «c TA R T2 AT 4V BELHTH D,
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CITY OF
ISSAQUAH

WASHINGTON

AV T HORKIX, AT VEESCHE - V- RAEELPOLICEEL TWD, FF
i, 7 "AVETREORELZZ T, ~A 787 v T~y VEAESEOREENLL
FBELTWS, Eo, MiCEHRANEETH L a2 Fa OREBEE L, B FEFO
BERBEHR Lo TND, DO TIIHRESCHENTEEEL ThH oD, EFEIXZHE
ENLHBRPEATWD, 2, A7 T7HIE, BEORWHEHEREZRZMEL TWDHZ &
THLNTWD, 4% 27 75X (Issaquah School District) (ZJET D AN FRILE
WAl 22T TRV, 2L DOEEICE > THANBRBEERRE LR L TV 5,

2 NAZ7Vy MUEZERY ANTZATE
(1) Rk

70 Issaquah, WA [Official Website| [https:/www.issaquahwa.gov/] (F#&BR
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WEL, BE, MoZMENERLEMEIT720 ., BRLEV T2V BETED L
iz, HZERMEIS L TV A IEROES RN EZ LA L, HaEaB 0 L milik% £
DT DEFETH- T,

DEIIH RN TIE 2L O TITbhli, EEAEOMBENBFZFHETIHN
TEBY, TOFEREL Vo7, TOLIREEZATH, FA@BE N TETND
KWK LT, £, AV 7 T HOHREOFEREIT2EIZE <, HEH 15409
H 11 AR LMETh o7, TURNIEEO B ANBIELPWRN T2, 2 ZHETAN
BohzaKoTc] E3 T 47 FI=AML—X—N0NeELTED, ZHEPTEE LTV
GO DICWMYMATHEZ ERbhrole, TLTIZIORRIFITOUDFED 1 2L 75T
BY, KAEZHLHELBEVIZE L TV DHEETFTH- T,
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oo IEDCH, BEOETRIITENREO TVWDL LV oAb BAREITED
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Bz ot = —ICERAMLHEIND LI TWD, &5, ZOHRIX
—ETRbA L TA U TEMLTEBY, BEE2IT> Tz, "7 Uy NMUITHESEAT
IZEIWEST, BEOHEMAEL LTS R LK, BENLERIIBMTE S
ZETMRITRLZBIMLT KR, LOVZOMROBEREZEDDL N TE D LK
Uz, EBE, ARA T4 TEBMLTOWERRIIPETH 72, #B2 OGN K
ThiHID, BllEaBEx5 L~ ATHEHESMTHZEEFHE LWL LARWA, 4
TAVTHONIE-ANTHLSMMBAREL 2D, £o, ZOHEFHHRFNLET TEMT
ERVWTRSZEORDNEWITR VBN TE D720, ZIRMOZ2BFM THD LT,
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HCTIEMEDY T— U =2 27> TNDHLEDI L ThoTn, EEMN AL ERER
P—EZADEEBIZONWTIFE L WA, ZREIMIATRERBVIToTWnWAHEDZ Lo
oo Al LT N a MR oOLE I, EARITE 1 BIHETRIERVWED Z &
T, EENHM LA LHEAFTNICBRERNIZEA E W o7z, £, I
THEHMEBOMB NN LTS N, SIS TRITTHERITICRKE S O Tl BEIZKE -
TYVE— =7 TESBE bW,

3 AMHELRIZOWT

ZIMBIE, HELNHET VRS S D ELDBIT WAL I THTIEED L H I
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MTIEA—TrarXT o a  fITRHAZIT>TEY . AMIBROTZDITEE % 721E
FIEAZRMEL TWDLZ RN, BEEEMNL LN,

% 9. Capital Project Manager ® BIHZHIIZZE T 5, FHEX—TVEZH &L BYD
EHICHBMA TITo TV LRI REIEAEAREL LT, OBESLERLAIC
RAR1 RV (8140 T H) ofsEHEARSAbNIZ L, QBE4HDOY E—FU—
IWAGEL 72> TRV, V=0V TATNT U RAEZYR— T HIERTHIN TS,

OERJEMBITH DA, THITSELEL LT, VY FoMICEETHD Z L2 nEL
LTWb, L2vL, IEEEOWE 2T 5701220 & 5 2aidh & L T oM o s
EHLINETELEI2 LTS, £FEOQH4AHDOY E— MU =225 Tk, AIBKIC
FoTIEBEIBDUE—= MU =27 LROTWARVWHBERLH Y . A7 7Ny
VE— NIV —JDOHIEZTD ARLTWDZ ERDND,

ZOIENT ., TR 2 2EREAREZHEL TR . ERCRER OB <0 R kR
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D& RAIENR Y FIRVIIE L WA DTS D,
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Capital Project Manager - Utilities

Salary() $112,396.00 - $147,905.00 Annually Locatlon () Issaquah, WA
Job Type Full Time Remote Flexible/Hybrid
Employment
Job Number 2023-00020 Department Public Works
Opening Date 03/27/2023 Closing Date Continuous
DESCRIPTION BENEFITS
Summary

Moving expense reimbursement of up to $10,000 provided for well qualified candidates.

The City supports work/life balance through a generous 4 days remote/1 day In office schedule after the Initial training
perlod. Candidates must live In Washington State or be planning to move to Washington State.

Our team is seeking engineers and project managers who are driven by the opportunity to solve problems and the power
of innovation to shape communities. We are looking for skillful project managers and talented engineers. Our Utilities Team
Is responsible for critical infrastructure projects to ensure the provision of water, stormwater, and sewer utilities to our
residents. Some upcoming projects include: repairing a landslide, working on a sewer lift station, completing a water
reservoir retrofit, and improving fish habitat near Issaquah Creek.

(M3—20) AV 7 THOREEEHDAL—T3

W, AMARRDIRA B2y O SGM2 R THD L, BEICEEE O NP BT
INET AEE . FFlAR— T AR/ I NS EREHIN TS, FRlA—F A FX1 5
6,000 Kb (#7224 HH) T, 3ENZHTTHH ) Eid#ican T, ERH%OKRY)
DFEH-T 5,000 v (70 M), BUGHHE T w 7T ANE LA LET LRI
5,000 F/v ($9 70 5 ), RABIKAE T L7=5 6,000 KV (K84 M) bbb
EDZ L ThD, BEFEOFNAEKLEOICHEIINLTWVWD, ZHICM A TRBIA—
FAREZRT DL TRBEOHEHZHOZE S LIV MA TS,

73 Issaquah, WA, Job Opportunities, Sorted by Job Title ascending
[https://www.governmentjobs.com/careers/issaquahwal (H&E&HEH : 2023445 A
15 H)
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$$$ The City is now offering a $16,000 signing bonus for lateral police officers!!! Paid in three (3) installments: $5,000 on
the first paycheck following hire, $5,000 following successful completion of the field training program and $6,000 following
successful completion of the new hire's probationary period. This equates to $16,000 in your first year on top of our

competitive wages outlined below.

Lateral Police Officer: At the time of testing, you must be an experienced police officer who possesses a valid police officer
certification, in accordance with the Washington State Criminal Justice Training Center’s requirements.
Below is a summary of IPD’s detailed Salary information. Please see the Benefits tab for detailed Benefits information.

For additional information see the Issaquah Police Officers’ Association Contract.

(43 —21) BRFAEOEEEOFEHEIZEIR—T ZAOLWA AL X I IZELL T
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FIEENST U RTRFE R A2 B L st e o T D,

ARHEE T, A—T "= HiIeYh B ARLEDENAMILE DT 7 ANEIHTH
D, BEAFIHTA LT, e BPARTFN~OBE L A[fEL 7o TWVWA, ZDZ L
B, MREFHFIZE > TEWRMEMEIZ S22 > T 5,

2 AMHERRIZOWT

L—=TR=7HiOov=7Hh A MB#E S TOWARAFBE®RE TIC, ED XD 7 AWMk
RETOTVDLONRBRINTH, Vo7 A FNORMABE®R™ (20254 1 A 15 HEFR)
IZBWTIE, SHORHAEER M BE I TEY, 202 b EBRBEOEEER 1 Hizo0n
TLLTFTHEY &5,

s . -
Associate Planner | or Il in x 0 & gl
Salary $70,928.00 - $102,731.20 Annually Location () CA 93021, CA
Job Type Full Time Job Number 2024-023
Department Community Development Division Planning
Opening Date 113/2024 Closing Date Continuous
DESCRIPTION BENEFITS QUESTIONS

Classlfication Description
About the Clty of Moorpark:
If you're looking for a rewarding career In city planning where you can positively impact the community every day and thrive in a supportive and growth-oriented work

environment, consider joining the City of Moorpark! Our Community Development Department is excited to welcome a motivated and enthusiastic Associate Planner |
or Il to our group.

(X 3 —22) BEEFIFHD— 76

75 Moorpark, CA., City of Moorpark Career
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76 Moorpark, CA., City of Moorpark Career
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7T Moorpark, CA, Associate Planner I or II, Job

Details[https://www.governmentjobs.com/careers/moorparkca/jobs/4728818/associat
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About the City of Moorpark:
If you're looking for a rewarding career in city planning where you can positively impact the community every day and thrive
in a supportive and growth-oriented work environment, consider joining the City of Moorpark! Our Community Development

Department is excited to welcome a motivated and enthusiastic Associate Planner | or Il to our group.

We offer a competitive salary and an exceptional benefits package comprised of 100% City paid health insurance for
employee and most plans will also cover dependents at 100% (depending upon the plan chosen), 100% City paid dental,
vision, life, short-term and long- term disability insurance for employee and dependents, CalPERS retirement, 2% City
contribution of employee gross salary to deferred compensation, annual leave bank, 11 ¥z days paid holidays, Flexible
Spending Plan, Employee Assistance Program (EAP), tuition reimbursement, voluntary employee-paid supplemental life
insurance, and a 9/80 work schedule (See and review the benefits tab). Here at City Hall, we have an Employee
Engagement Team and we celebrate and recognize employees every quarter.

Your role is essential in helping us achieve our mission of “Striving to preserve and improve the quality of life in
Moorpark.”

Below are some employee comments on why they like working for the City of Moorpark:

¢ “There is teamwork in my department. When | need help, there is someone always there to assist me”™.

¢ “llike the All-Employee Meeting. The food is always good, and the City Manager gives updates on what is happening.
We play games and recognize employees.”

¢ “| like working with professionals who are trying to do their best for the City.” “Flexibility in my schedule and easy-

going employees.

First review of applications will be on December 16. This is a continuous recruitment and may close at any time.
Prompt application submission is encouraged.

(M3 —23) wAIEAD2—78
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DESCRIPTION BENEFITS QUESTIONS

The City of Moorpark operates most divisions on a 9/80 schedule and offers a comprehensive and generous benefit program. Highlights include the following:
Health, dental, and vislon Insurance:

« Medical insurance is through California Public Employees’ Retirement System (CalPERS) which offers PPO and HMO plans. The City pays 90% of the PERS
Platinum Preferred Provider Organization (PPO) Health Plan family rate towards whichever plan the employee chooses. An employee may convert up to a
maximum of $300 per month of the medical insurance allowance to cash out or deposit in deferred compensation each month if not used for medical insurance
cost.

« 100% of dental and vislon insurance premiums for employee and dependents is paid by the City.

Life Insurance: $50,000 term life insurance paid by the City.

Supplemental Life Insurance: Employees have the option of increasing their life insurance by purchasing supplemental life through payroll deduction.

Deferred Compensation Saving Plan: 2% of base salary is paid by the City into an employees Deferred Compensation Savings Plan.

Retirement: The City participates in CalPERS to provide retirement benefits for employees. For eligible miscellaneous Classic employees (employees hired before
January 1, 2013 with a 2% @ 55 formula and no required employee contribution), the City pays 7% of base salary on employees’ CalPERS contribution. For “New”
members (employees hired on or after January 1, 2013 with a 2% @ 62 formula), the employee contributes 6.75% of salary. The City does not participate in Social

Security.

Annual Leave Accrual: Annual leave is accrued based on years of service. Annual Leave accrual rates for Competitive Service Employees begin at 22 days per year
and max out at 30 days per year.

City Pald Holldays: 112 paid legal holidays per year.

Remote Work Option: For certain positions where it may be appropriate without diminishing quality of performance or service delivery, remote work arrangements
may be set up after six months of on-site work.

Flexible Work Schedule: For certain positions where it may be appropriate without diminishing quality of performance or service delivery, flexible work schedule
arrangements may be set up.

Short and Long-Term Disabllity: 100% paid by the City.

Tuition Reimbursement: $1,200 per fiscal year or $6,000 lifetime maximum reimbursement for off-duty, job-related courses. Available funding for the program is
subject to the annual fiscal year budget appropriation by the City Council.

Employee Assistance Program (EAP): The City provides a comprehensive Employee Assistance Program for confidential counseling and services to City employees
and their immediate families.

Public Transportation Incentive Program: Reimbursement at 50% of actual expense, with a maximum reimbursement of $100 per month as approved by the City
Manager.

A more Inclusive listing of benefits can be found In the of L ding (MOU) b the City of Moorpark and Service
International Union (SEIU) Local 721.

—~
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The Associate Planner | or Il Position:

As Association Planner | or Il, you will perform professional work in the field of current and comprehensive planning;
process permits and conduct research; and to provide information and assistance to developers, the business community,
and the public on planning, housing, and development related matters. This position is not overtime exempt.

Associate Planner | -This is the first mid-level class in the professional planner series. This class is distinguished from the
Assistant Planner by increased work experience and the ability to act more independently as a development project case
planner including environmental document preparation, development plans examination, code compliance research, and
report preparation.

Associate Planner Il -This is the second mid-level class within the professional planner series. Employees within this class
are distinguished from the Associate Planner | by the performance of the full range of duties as assigned including more
independent case planner assignments, environmental document preparation, complex plans examination, code
compliance research, policy development, and advanced report preparation. Employees at this level receive only
occasional instruction or assistance as new or unusual situations arise, and are fully aware of the operating procedures and

policies of the work unit.
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Essential Functions

Essential and other important responsibilities and duties may include, but are not limited to, the following:

Essential Functions:

¢ Confer with and advise other staff, architects, builders, attorneys, contractors, engineers and the general public
regarding City development policies and standards; provide customer service at the public counter and over the
phone.

* Provide responsible staff assistance and support to higher-level planning staff.

* Accept applications for development; enter data into a computer; check commercial, industrial, and residential
development plans to determine compliance with appropriate conditions of approval regulations and policies;
process administrative and discretionary permits and minor variances.

* Participate in the preparation or review of environmental impact and planning reports, yearly Department of Finance
Report, monthly census report of building activity, yearly infrastructure report, and quarterly development status
report; may make recommendations on special studies and compile information.

¢ Participate in the environmental review process of proposed developments and prepare initial studies.

¢ Conduct planning research; prepare reports; prepare and maintain graphics and maps.

e Collect, record, and summarize statistical and demographic information; establish and maintain a comprehensive
database; research and draft various ordinances for review.

¢ Process minor lot line adjustment applications, sign permit applications, zoning clearances, and landscape plans and
invoices.

* Perform site visits of proposed projects; survey neighborhoods for land uses.

¢ Research and prepare a variety of documents, briefs, and correspondence on planning activities.

¢ Answer questions and provide information to the public; may make public presentations and present oral reports on
planning information and activities.

¢ As assigned, assume responsibility for code and condition compliance related duties.

¢ Process and issue home occupation, business registration, and vendor permits, and develop and maintain related
files and correspondence.

¢ Provide regular reports to the Department Head on the status of development applications and code compliance
activities.

¢ Maintain organized and accurate records, files, and databases for entitlement processing, including key deadlines for
action and expiration dates for permits.
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Qualifications

Knowledge of:

* Basic principles and practices of urban planning and development.

¢ Basic site planning and architectural design techniques and methods.

e Modern office procedures, methods, and equipment.

¢ Principles and procedures of record keeping.

e Principles of business letter writing and basic report preparation.

* Applicable City, State, and Federal codes, ordinances, and regulations related to zoning, building construction, and
property maintenance.

¢ Principles and practices of urban planning and development.

* Advanced site planning and architectural design techniques and methods.

¢ Technical report writing.

* Laws underlying general plans, zoning, and land divisions.

¢ Applicable environmental laws and regulations.

e Current literature, information sources, and research techniques in the field of urban planning.

e Principles of supervision, training, and performance evaluation.

e English usage, spelling, grammar, and punctuation.

Ability to:

* Prepare maps and basic landscape, building layout, and architectural drawings.

e Learn laws underlying general plans, zoning, and land divisions.

¢ Learn applicable environmental laws and regulations.

¢ Learn to interpret planning and zoning programs to the general public.

¢ Interpret and utilize current literature, information sources, and research techniques in the field of urban planning.

* Perform basic plan checking activities.

¢ Conduct site inspections.

¢ Operate and use modern office equipment including computers, printers, and copiers.

* Enter data into a computer at a speed necessary for successful performance.

¢ Respond to difficult and sensitive public inquiries.

¢ Understand and carry out oral and written directions.

e Communicate cieariy and concisely, both oraiiy and in writing.

¢ Establish and maintain cooperative working relationships with those contacted in the course of work.

* Maintain physical condition appropriate to the performance of assigned duties and responsibilities.

* Maintain mental capacity, which allows the capability of making sound decisions and demonstrating intellectual
capabilities.

* Maintain effective audio/visual discrimination and perception to the degree necessary for the successful performance
of assigned duties.

¢ Interpret planning and zoning programs to the general public.

¢ Analyze and compile technical and statistical information.

e Prepare clear and concise oral and written reports.

e Perform journey level plan checking activities.

(3 —27) REREKIZOWTOFEHS2

82 Moorpark, CA. Associate Planner I or II, Job

Details[https://www.governmentjobs.com/careers/moorparkca/jobs/4728818/assoc

iate-planner-i-or-ii?pagetype=jobOpportunitiesJobs] (FHEMHZEH : 20254 1 H 15
H)

86



Experience, Training, License/Certificate, Working Conditions

Any combination of experience and training that would likely provide the require knowledge and abilities is qualifying.
A typical way to obtain the knowledge and abilities would be:

Experience

Associate Planner | : Two years of increasingly responsible urban planning experience working in municipal, county, or
regional government community development/planning department or similar private sector experience, with at least one
year of such experience at a level equivalent to Assistant Planner |.

Associate Planner ll: Three years of increasingly responsible Assistant Planner level or equivalent urban planning
experience, in either current or comprehensive planning, working in municipal, county, or regional government community
development/planning department or similar private sector experience.

Training

Associate Planner | or ll: Equivalent to a Bachelor’s degree from an accredited college or university with major course
work in planning, architecture, geography, public administration, business management, or a closely related field.

License or Certificate:

Associate Planner | or ll: Possession of or ability to obtain and maintain an appropriate, valid California driver's license.
Working Conditions: Environmental Conditions: Office and field environment; travel from site to site; exposure to
computer screens; exposure to outside atmospheric conditions, dust and noise; work on slippery or uneven

surfaces. Physical Conditions: Essential functions may require maintaining physical condition necessary for sitting,
standing, bending, kneeling, squatting, or walking for prolonged periods of time; travel to various locations; operating
motorized vehicles; medium lifting, carrying, pushing and pulling; climbing; balancing; stooping; reaching; handling; use of

fingers; talking; hearing; near and far acuity; depth perception.
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Figure 8 Over the past year, what positions, if any, has the organization had a hard time filling?
(Select all that apply) (n = 228)

e

Health care: Nursing

Engineering

Policing

Dispatch

Building permitting and inspections
Corrections/jails

Skilled trades (all types)

Health care: Mental health professionals
Information technology
Driving/equipment operation (with commercial licenses)
Automotive maintenance

Transportation (including transit)

Health care: Physicians

Human and social services

Building and grounds dleaning and maintenance
Utilities: Other

Maintenance work/labor
Firefighting/emergency medical
Planning

Accounting

Business and financial operations
Management (executive level)
Management (midlevel)

Recreation programs

Animal control

Legal services

Office and administrative support

Utilities: Meter-reading
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Active Occupational Licensing Interstate Compacts

Nurse Licensure Medical Licensure | tP§yc_;h:i)_Iotgi;y |
Compact — 39 Compact — 39 nterjurisdictiona
Compact — 34
Audiology and
Physical Therapy Speech Language Occupational Therapy
Compact — 34 Pathology Compact — Compact — 22
23
Counseling Compact Advanced Practice
S e — 7 Nursing Compact — 3
The Council
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How does the Social Work
Licensure Compact work? Only State A may

revoke the social --
worker's interstate
compact license

INTERSTATE COMPACT INTERSTATE COMPACT
LICENSE APPLICATION LICENSE ISSUED

Home state r** The social
verifies that worker can now
: the social practice in any
--- A social worker worker meets other member
lives in State A, the compact's state
and wants to requirements
be able to work and issues ... A remote state
in any compact the interstate may revoke the
member state. compact license. social worker’s

authorization to
practice in that
state
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